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 Equality Information, Objectives and Diversity Statement

Intent:
· Lambley Primary School welcomes a diverse population of both pupils and staff.
· At Lambley Primary School, we believe that pupils, parents and carers, employees and all within our school community should have a safe and secure environment; free from discrimination, harassment and victimisation. We want Lambley to be a place where diversity is celebrated and where individuals feel valued and respected for who they are.
· In order to consolidate and build upon this diversity, it is essential that equality of opportunity and the absence of unfair discrimination be at the core of all the school’s activities
· We are committed to ensuring equality of education and opportunity for all pupils, staff, parents and carers receiving services from the school, irrespective of race, gender, disability, faith, religion or socio-economic background.
· We aim to develop a culture of inclusion and diversity in which those connected to the school feel proud of their identity and able to participate fully in school life.
Implementation:
· The school is committed to promoting and developing equality of opportunity in all its functions and will seek to do this by: 
· Communicating its commitment to equality and diversity to all members of Lambley Primary School community; 
· Communicating where responsibility lies for equality issues; 
· Providing training for decision-makers and briefing for staff and pupils; 
· Maintaining mechanisms for implementation, monitoring, evaluation and review; 
· Taking positive action to redress any under-representation of particular sub-groups in the workforce; 
· Treating acts of discrimination as a disciplinary offence. 
· Consulting with unions, interested groups and individuals, internal and external. 
· The Governing Body have responsibility for ensuring that the school operate within the legal framework for equality and for implementing the policy throughout the school. Discriminatory issues are dealt with by the appropriate committee.
· Lambley Primary School has an equality policy in place.
· We use our school data and school profile to identify and publish equality objectives.
· We use Arbor and national census data to identify protected characteristics and set our equality objectives.
· These are updated every three years but progress towards them is reviewed annually. 
Impact:
· We will measure our impact against the following objectives.
· These will be reviewed regularly to ensure that they are met and having impact.
· To ascertain impact we will listen to all areas of the school community (pupils, parents, staff, governors)
· 
	Equality Action Plan 
Rationale for Objective 1:
Last Ofsted Inspection: Inspector said, “Not all pupils have a strong understanding of different religions and cultures.” 

The inspector felt the pupils could confidently recall knowledge and understanding of Christianity but their recall and confidence was not as embedded in other religions.

Protected characteristics covered: race/religion

	Success Criteria
School review RE LTP (in-line with new RE syllabus) ensuring wide coverage of the different religions.
Religious calendar will be updated and school will actively celebrate key dates and festivals across a range of religions
Children will know more about and value each other’s cultures and religions

	Governor Involvement


Nominated link governor- equality & inclusion

Focused governor visits


	Monitoring & Evaluation Methods

Review of this action plan (termly)

Monitor curriculum/lesson plans and RE books termly

Through conversations with children (pupil voice questionnaires)
	Reporting Progress


School SEF

School Improvement Plan

Head Teacher Report to Governors

Link Governor Visits


	Objective 1: To deepen the pupil’s understanding of the different religions studied and taught in school; developing a greater understanding of diversity, beliefs and cultural differences.

	Actions
	Timelines
	Staff responsible
	Resources-Time/CPD
	Resources-Financial

	1.1 Review of curriculum and LTP – where are the opportunities to explicitly teach this? 
	Autumn 2026
	HT
	LTP
BV documentation 

	Budget to be identified for staff meetings

	1.2 Audit resources and texts available to children ensuring all faiths and beliefs are adequately represented in our literature 
	Autumn 2026
	Subject Lead
	Staff meeting
Subject Leader time
	Budget to be identified for resources

	1.3 Develop assembly timetable to include more guest speakers (from different faiths, life experiences and backgrounds
	Ongoing from Autumn 2026
	HT
	Develop assembly books/texts
Reach out to guests to visit and lead assembly 
	

	1.4 Review school trips and ensure learning is extended beyond the classroom
	Ongoing from Autumn 2026
	Class teachers
	Trip timetable
LTP
	Budget to be identified for trips



	Equality Action Plan Rationale for Objective 2

	Success Criteria
	Governor Involvement
	Monitoring & Evaluation Methods
	Reporting Progress

	Pupils have a basic understanding of BV, PC and UN RofC – need to make this more explicit 

Pupils needs greater time to talk about these values and concepts to truly embed and understand them. 

Protected characteristics covered: All PC
	Pupils will be able to speak at length about BV and Protected Characteristics.
Pupils will know what they actually mean and not just echo what they have been told. 
Oracy developed to enhance understanding in these areas. 

	Nominated link governor- equality & inclusion

Focused governor visits
T&L Governor has oversight of curriculum
	Review of this action plan (termly)

Through conversations with children (pupil voice questionnaires)
	School SEF

School Improvement Plan

Head Teacher Report to Governors

Link Governor Visits


	Objective 2 To develop the pupils understanding and knowledge of British Values, The Protected Characteristics and the UN Rights of the Child

	Actions
	Timelines
	Staff Responsible
	Resources – Time/CPD
	Resources - Financial

	2.1 Staff training on BV and PC 
	Autumn 2026
	All staff
	Staff meetings x 2

	Budget to be identified for staff meetings

	2.2 Develop assemblies so pupils are actively involved in BV/PC style assemblies
	Ongoing
	HT
	PicturesNews
	Subscriptions for relevant schemes/programmes

	2.3 Develop system for pupil voice to be recorded
	Ongoing
	All staff
	Staff meeting (internal) – BV and the pupil voice
	



	Equality Action Plan Rationale for Objective 3

	Success Criteria
	Governor Involvement
	Monitoring & Evaluation Methods
	Reporting Progress

	School has worked incredibly hard to develop the provision for pupils with SEN; this has been heavily led by our SENCO

Recent introduction of Nurture Provision further supports this work

SEND moderation (first school in the family to have this) – excellent feedback; Lambley meets the needs of is pupils

Parents often choose Lambley for its SEND provision

As a school, we feel this has been heavily led, planned, and organised by the school SENCO.
We now want to empower all teachers to have the same confidence, knowledge and understanding – so all children’s needs are fully catered for.
	Tracking and progress shows all children are having their needs met. 
Progress for SEN groups continues to improve (internal and national data)
Teacher confidence and knowledge has improved – feel more confident adapting learning for pupils who need it. 

	Nominated link governor- SEND

Focused governor visits

T&L Governor has oversight of curriculum
	Review of this action plan (termly)

Through conversations with children (pupil voice questionnaires)
	School SEF

School Improvement Plan

Head Teacher Report to Governors

Link Governor Visits


	Objective 3: To further develop the provision for pupils with SEN; ensuring individual needs are met and catered for and pupils are able to follow the ‘same curriculum’ at an individualised level. 

	Actions
	Timelines
	Staff Responsible
	Resources – Time/CPD
	Resources - Financial

	3.1 Develop QFT; so all staff have a bank of knowledge and strategies to support pupils with SEND

3.2 Utilise wider team to support pupil progress
 
	Autumn 2026
	All staff
	Staff meetings 

	

	3.3 Further develop Nurture provision; so pupils SEMH progress is also carefully considered.
	Ongoing
	HT/Inclusion Lead/SENCO
	Resourcing nurture curriculum
	Budget to be identified for nurture provision

	3. 4 To train up new SENCO (and a SENCO assistant)
	Ongoing
	HT/SENCO
	SENCO Qualification 
Time to work with family SENCO
	SENCO budget to be discussed and planned for .
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